




 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
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NLRB 
Mobile App 

REGION 14 
1222 SPRUCE ST 
RM 8.302 
SAINT LOUIS, MO 63103-2829 

Agency Website: www.nlrb.gov 
Telephone: (314)539-7770 
Fax: (314)539-7794 

September 20, 2018 

Stange Law Firm, PC 
120 S Central Ave, Ste 450 
Saint Louis, MO 63105-1730 
 

Re: Stange Law Firm, PC 
 Case 14-CA-227644 
 

Dear Sir or Madam: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney BRADLEY A. FINK 
whose telephone number is (314)449-7481.  If this Board agent is not available, you may contact 
Supervisory Attorney LUCINDA L. FLYNN whose telephone number is (314)449-7482. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge as 
soon as possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board 
agent.  Sending us your written account of the facts and a statement of your position is not 
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enough to be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case 
closes.  Further, the Freedom of Information Act may require that we disclose such records in 
closed cases upon request, unless there is an applicable exemption.  Examples of those 
exemptions are those that protect confidential financial information or personal privacy interests. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 
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We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
LEONARD J. PEREZ 
Regional Director 

Enclosures: 
1. Copy of Charge  
2. Commerce Questionnaire  
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September 20, 2018 

Re: Stange Law Firm, PC 
 Case 14-CA-227644 
 

Dear : 

The charge that you filed in this case on September 12, 2018 has been docketed as case 
number 14-CA-227644.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney BRADLEY A. FINK 
whose telephone number is (314)449-7481.  If this Board agent is not available, you may contact 
Supervisory Attorney LUCINDA L. FLYNN whose telephone number is (314)449-7482. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 Qualifying for Backpay:  We are just beginning to investigate your charge and no 
decision has been made regarding the merits of your case.  However, it is important that 
employees who might be entitled to backpay because of loss of employment understand their 
obligation to look for work in order to qualify for backpay if your case has merit.  Accordingly, 
we urge you to promptly provide the Board agent with the names and addresses of all employees 
who might be entitled to backpay as a result of the charge you filed.   

 If backpay is due to an employee, the Board requires that the employee offset the 
backpay by promptly beginning to look for another job in the same or similar line of work.  The 
Board has held that a reasonably diligent employee should begin searching for interim work 
within 2 weeks after the employee’s termination or layoff or a refusal to hire the employee.  If an 
employee cannot establish that he or she actively tried to mitigate his or her losses, the amount of 
money owed to the employee might be reduced. 

 Employees who might be owed backpay should keep careful records of when and where 
they have sought employment and of job search expenses such as mileage, parking, and copying 
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resumes.  Specifically, they should keep a record of each time they attempt to find work, 
including the date, name of the company, name of person with whom they spoke, the position 
sought, and the response received.   

 

Very truly yours, 

  
LEONARD J. PEREZ 
Regional Director 
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March 11, 2019 

Re: Stange Law Firm, PC 
 Case 14-CA-227644 
 

Dear : 

We have docketed the first amended charge that you filed in this case.   

Investigator:  This charge is being investigated by Field Attorney BRADLEY A. FINK 
whose telephone number is (314)449-7481.  If the agent is not available, you may contact 
Supervisory Attorney LUCINDA L. FLYNN whose telephone number is (314)449-7482. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
If you have additional evidence regarding the allegations in the first amended charge and you 
have not yet scheduled a date and time for the Board agent to obtain that evidence, please contact 
the Board agent to arrange to present that evidence.  If you fail to cooperate in promptly 
presenting your evidence, your charge may be dismissed. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  Your right to representation, the means of presenting evidence, and a 
description of our procedures, including how to submit documents, was described in the letter 
sent to you with the original charge in this matter.  If you have any questions, please contact the 
Board agent. The Agency requests all evidence submitted electronically to be in the form it is 
normally used and maintained in the course of business (i.e., native format).  Where evidence 
submitted electronically is not in native format, it should be submitted in a manner that retains 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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the essential functionality of the native format (i.e., in a machine-readable and searchable 
electronic format).  If you have questions about the submission of evidence or expect to deliver a 
large quantity of electronic records, please promptly contact the Board agent investigating the 
charge. 

 

 

Very truly yours, 

  
LEONARD J. PEREZ 
Regional Director 
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March 11, 2019 

Stange Law Firm, PC 
120 S Central Ave, Ste 450 
Saint Louis, MO 63105-1730 
 

Re: Stange Law Firm, PC 
 Case 14-CA-227644 
 

Dear Sir or Madam: 

Enclosed is a copy of the first amended charge that has been filed in this case.   

Investigator:  This charge is being investigated by Field Attorney BRADLEY A. FINK 
whose telephone number is (314)449-7481.  If the agent is not available, you may contact 
Supervisory Attorney LUCINDA L. FLYNN whose telephone number is (314)449-7482. 

Presentation of Your Evidence:  As you know, we seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations in the first amended 
charge as soon as possible.  If the Board agent later asks for more evidence, I strongly urge you 
or your representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  Your right to representation, the means of presenting evidence, and a 
description of our procedures, including how to submit documents, was described in the letter 
sent to you with the original charge in this matter.  If you have any questions, please contact the 
Board agent. The Agency requests all evidence submitted electronically to be in the form it is 
normally used and maintained in the course of business (i.e., native format).  Where evidence 
submitted electronically is not in native format, it should be submitted in a manner that retains 
the essential functionality of the native format (i.e., in a machine-readable and searchable 
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electronic format).  If you have questions about the submission of evidence or expect to deliver a 
large quantity of electronic records, please promptly contact the Board agent investigating the 
charge. 

 

 

Very truly yours, 

  
LEONARD J. PEREZ 
Regional Director 

 
Enclosure:  Copy of first amended charge 

 
cc: THOMAS O. MCCARTHY, Attorney 

McMahon Berger, P.C. 
2730 North Ballas Road 
Suite 200 
Saint Louis, MO 63131-3039 

 
 







         
          

          
   

 	            

        

  

             

                

         

 

            

         

   

              

                 

                  

                   

       

             

              

               

             

 



                

                

                   

               

               

              

                

               

                  

              

              

                 

                

                

                  

        

   

               

             

               

               

              



               

              

 

     

     
      

   
  

    

 

 







  

  

              

              

  

             

          

  

             

               

           

  

               

              

     

  

               

             

    

  

               

         





UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 14 

STANGE LAW FIRM, PC  

and Case 14-CA-227644 
 ., an Individual 

 

ORDER RESCHEDULING HEARING 

 
IT IS HEREBY ORDERED that the hearing in the above-entitled matter is rescheduled 

from June 25, 2019 at 10:00 a.m. to 10:00 a.m. on August 20, 2019 at the Hearing Room, 

located at 1222 Spruce Street, Room 8.302, St. Louis, MO 63103-2829.  The hearing will 

continue on consecutive days until concluded. 

Dated:  May 28, 2019 
 /S/ 

LEONARD J. PEREZ, REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS BOARD 
REGION 14 
1222 SPRUCE ST., ROOM 8.302 
SAINT LOUIS, MO 63103-2829 

 

(b) (6), (b) (7)(C)







              

              

  

             

  

  

  

              

              

  

             

          

  

             

               

           

  

               

              

     



  

               

             

    

  

              

      

  

               

         

          

               

               

 

  

   
     

   
   
   

 





UNITED STATES OF AMERICA  

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 14 

 

STANGE LAW FIRM, PC.,  ) 

      ) 

Respondent Employer,  ) 

     ) 

And      ) Case 14-CA-227644 

      ) 

   ) 

an Individual.   ) 

 

 

RESPONDENT’S REQUEST FOR APPOINTMENT OF SETTLEMENT JUDGE 

 

COMES NOW Respondent, Stange Law Firm, PC (“Respondent”), by its attorneys, 

pursuant to § 102.35(b) of the Rules and Regulations of the National Labor Relations Board, and 

requests that a Settlement Judge be appointed in this matter. In support of its request, Respondent 

states as follows: 

1. On March 19, 2019, Region 14 of the National Labor Relations Board issued a 

Complaint and Notice of Hearing.  

2. The Complaint alleges Respondent has violated Section 8(a)(1) by maintaining a 

non-disparagement provision in its employment contracts with employees.  

3. The hearing in this case is currently set for August 20, 2019.  

4. After the Region’s issuance of the Complaint, Respondent and Region 14 have 

continued to engage in settlement discussions. 

5. The Region has forwarded to Respondent’s counsel an informal Settlement 

Agreement.  

6. Because of differences regarding the contents of the Settlement Agreement, 

including the Notice to Employees, the parties have been unable to reach settlement.  

(b) (6), (b) (7)(C)
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7. This case does not involve back pay nor is any back pay properly sought.  

8. Respondent believes that, with the assistance of a Settlement Judge, resolution of 

this dispute is possible.  

9. The assignment of a Settlement Judge is feasible because the hearing in this 

matter is not set until August 20, 2019. Successful settlement discussions at this stage of the 

matter in advance of the hearing date will, therefore, conserve administrative resources.  

10. This request is made in good-faith and will not hinder the timely resolution of this 

matter.  

11. Accordingly, for good cause shown, the undersigned respectfully requests that a 

Settlement Judge be appointed in this matter. 

 

Respectfully submitted, 

 

McMAHON BERGER, P.C. 

 

 

 /s/ Thomas O. McCarthy   

Thomas O. McCarthy, #22636 

2730 North Ballas Road, Suite 200 

St. Louis, Missouri 63131-3039 

(314) 567-7350 - Telephone 

(314) 567-5968 - Facsimile 

mccarthy@mcmahonberger.com 

 



247459 3 

CERTIFICATE OF SERVICE 

I hereby certify that on the 15th day of July, 2019, a true and correct copy of the above 

document was filed via electronically on the Board’s website upon the following: 

 

National Labor Relations Board 

Division of Judges 

1015 Half Street SE 

Washington, DC 20570-0001 

 

Leonard J. Perez, Regional Director 

National Labor Relations Board, Region 14 

1222 Spruce St.  

Room 8.302 

St. Louis, MO 63103-2829 

 

         /s/ Thomas O. McCarthy  

 

 

I hereby further certify that I have on this 15th day of July, 2019, served a true and correct 

copy of the foregoing by depositing same with the United States Postal Service, first class, 

postage prepaid upon the following: 

 

 

 /s/ Thomas O. McCarthy  

(b) (6), (b) (7)(C)




